HUTCHINSON COUNTY AIRPORT
JOB ANNOUNCEMENT

AIRPORT LINEMAN

(Full-Time)

Position Title: Lineman Department: Hutchinson County Airport

Position Summary:

Refuel aircraft and helicopters using airport refueling trucks. Keep AvGas and Jet A trucks
stocked with adequate fuel to service aircraft. Provide customer service and receive customer
payments.

Essential Job Functions:

o Park arriving aircraft and helicopters and fuel aircraft with the proper grade of fuel,
AvGas or Jet A. Operate tow vehicles to move aircraft when needed. Receive and process
customer payments.

e Assist customers with their needs, including providing directions, transportation, and
assistance with lodging arrangements.

e Perform janitorial duties in the Airport Terminal Building, including cleaning restrooms,
mopping floors, vacuuming carpets, removing trash, cleaning windows, and keeping the
break room clean and stocked.

e Assist customers and tenants with basic aircraft ground-support needs, including jump
starts, oil, air in tires, and similar services.

e Operate mowing equipment and weed-eaters to maintain airport grounds. Perform
general maintenance of airport grounds, hangars, fuel farm, vehicles, and equipment.

o Perform other duties, responsibilities, and tasks as assigned by the Airport Manager
to support the safe, efficient, and professional operation of Hutchinson County
Airport.

Essential Job Requirements:

e Education — High School Diploma or GED.

o Experience — Basic computer and math skills.

e Required — Must have a valid Texas Driver’s License and be at least 18 years of age.

e Physical Requirements — Must be able to lift 20 lbs. and climb a stepladder on a
frequent basis. Must be able to work in all types of weather.

Hutchinson County Employment Application forms are available from the Hutchinson County
Treasurer’s Office, Hutchinson County Courthouse, Stinnett, TX. Phone: (806) 878-4010 | Fax:
(806) 878-4029.

Equal Employment Opportunity

Hutchinson County is an equal opportunity employer. Qualified applicants will receive
consideration without unlawful discrimination. Reasonable accommodations may be available to
qualified individuals with disabilities. Employment is at will, and duties may be modified or
expanded to meet County needs and comply with applicable law and County policy.

Closing Date — October 22, 2026 at 9:00 AM






